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Il Semester 3 Year LL.B./VI Semester 5 Year B.A. LL.B. (lhl.m System)y
B.B.A LL BJ/B.Com. LL.B. Examination, October/November 2022

(June 2022)
LABOUR LAW - 1I

Duration : 3 Hours Max. Marks - 80

Instructions : 1. Answer 2all five Units.

Q. No. 1.

Q. No. 1.

a)

a)

. b)

. b)

2. One essay type question and short note/problem
is compulsory from each Unit.

3. Figures to the right indicate marks.
4. Answer should be written either English or
Kannada compulsorily.

UNIT -1

Explain the objectives of the Equal Remuneration
Act, 1976. Marks - 10
TERT S5 Ted), 19760 snoegney JT0A0.

OR/ez=
Discuss the provisions relzafing to extinguishment of Eability
o repay bonded debt. Marks - 10
mm abey XLTTSCDYD Sasmindicd abarain
W -"czz.:cmr‘.u R3IFAD.

Constitution of Intemnal Complaints Commitiee. Marks : 6
OR/uz=

State the objectives of Bonded Labour System (Aboiition)

Act, 1976. Marks - 6

wolZ wAor? ITF (Wherod) S0, 1976 ©
soBeTniva) 3on.

P.TO.
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UNIT = 1I
Q.No.2. a) Explain the concept of ‘Bonus'. How it IS calculated ?

Q. No.

Q. No.

Q. No.

Q. No.

Q. No.

Q. No.

b)

b)

b)

“dReR a0t ToguRabRy HFORO. a@sy, BN
6§mﬁmm§d ?

OR/wgmm

What is wage ? Explain the procedure of claims u
the Minimum Wages Act, 1948.
S Do 7 BT FeIT SHAD, 1948 TRODY,

OTeowd FYRen [T T3,0300DR) DTORO.

nder

Nomination under the Payment of Gratuity Act, 1972-
TS 170,28, 0008 PRI, 1972 CRODY, T
QTFEBT.

OR/ug

Explain the Authorities under Minimum Wages Act, 1948.

3%, s w0k, 194809, o, QERUNIRY DFOR.
UNIT - Il

Write the essential features of the Contract Labour
(Regulation and Abolition) Act, 1970.

B0 3,d080 (A0DoZ 0 DX T5S) SHICLR,
19700 ©33F oFnnds) =00,

OR/wgm=
Elucidate the objectives of the Child Labour (Prohibition
and Regulation) Act, 1986.
RO ToFE (AWFOF T A0D0E,0) BRACDED,
19860 eug3eanvd) QBOEOA.

Write a note on Central Advisory Board under Contract
Labour Act, 1970.

rO&R HRFEC SRV, 19708 BRODY D $eog,
TOT2 RoBYOD ur;‘ a.smuré WBOWD.

OR/eg=n

Marks : 1¢

Marks : 10

Marks :

Marks : 6

Marks : 10

Marks : 10

Marks : 6
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Q.No. 3. b)

Q. No. 4. a)

Q.No. 4. a)

Q. No. 4. b)

Q. No. 4. b)

Write a note on regulation of conditions of work of
children. Marks : 6

DRI Bomd Dodperihn TS Aok e ZoopaTIod
e3ed WAoWO.

UNIT = IV

Discuss the salient features of the various schemes
formulated under the Employees Provident Fund
Act, 1952. Marks : 10

ToOFE0 Pl AR WRACLED, 195209, ERAT Q0T
cdRemdne oD OFLNYR) WdFA0.

OR/va=e
Discuss the mode of recovery of money due from the
employer under the EPF Act, 1952. Marks : 10
FP800 POF, AP BRI, 1952 SRCDY, Wedesdod
o8 QUT BoWR), VAW TNBLL U HTINT)
WIFAD.

The occupier of the factory which was covered under

Employees Provident Fund and Miscellaneous Provisions

Act has refused to pay the contributions to the “Provident

Fund” on the ground that the number of persons employed

in the factory has been reduced to below the statutory

number. Decide. Marks : 6

FFE PO, ) BOODRTBRADY, [T FoaRFIoH
mEeS TROOTID IF  aRFIDY, Tox IRd
BOOFE0  Fododn  BOIODROTY, RRWATW  FoWFIT
%oa3, N0 RFOIRNGO0E Bord *PAT, AOR”’ Beo TR
BRETE), VTOBORTYE. SeTNFAXD.

OR/wgn

Explain the facilities under the Maternity Benefit Act, 1961. Marks : 6
&Or APord, Tood), 19610QF Poygnvsy HZ0A.
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Q. No. 5.

Q. No. 5.

Q. No. 5.

Q. No. 5.

a)

a)

b)

UNIT -V

Explain the various Central Government schtlemes
provided under the Unorganised Workers apd Socia Y o
Security Act, 2008 to strengthen the unorganised WOrkers. :

CTOPUT  BLFET ARG DTOTLD TOTLIT
TWFID DY) mained yo,d wpnabd, 2008 gach
NEBRNDT 8e05, Foron G SeenSrvey DTJOND.

OR/wugmm

Explain the registration procedure and authorities under
the Karnataka Shops and Commercial Establishments
Act, 1961. Marks : 10

BRFLE  esonansd DR oed e z%mai aao&g) :
1961 SRoDOS Hetonisd Fod D R, QB0 0RO,

Write a note on special economic zone. Marks : 6
BeH S0FF JIoodhs BoD t3ed 2BC0.

OR/ug=
Effect of privatisation on Indian Industry. Marks : 6

Po0decD BT S aRINTTT TOEIZIRLD.
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Ill Semester 3 Year LL.B./VI Semester 5 Year B.A.LL.B.

(Maj.-Min.-System)/B.B.A.LL.B./B.Com.LL.B.
Examination, March/April 2023 (Dec. 2022)
LABOUR LAW - I

Duration : 3 Hours Max. Marks : 80

Instructions : 1. Answer all five Units.

Q. No. 1.

Q. No. 1.

Q. No. 1.

Q. No. 1.

a)

b)

b)

2. One Essay type question and short note/problems is
compulsory from each Unit.

3. Answer should be written either in English or
Kannada completely.

UNIT -1

Explain the salient features of Sexual Harassment of
women at workplace (Prevention, Prohibition and
Redressal) Act, 2013. Marks : 10

8% RO Bokdobon Goned st (34, dke wody
R0 ol 20133 Fawa rrodrnsy SRR,

OR/emm

Discuss the salient provisions of Inter-State Migration of
Workers Act, 1979. Marks : 10

@oédcm:s ROR FeOFTT mcﬁ% , 1979 ¢ aim%
wdwozﬁdﬁa‘i& 233F 0.

Bonded labour. Marks : 6
263 T .

OR/e#ge

Vishaka V State of Rajasthan. Marks : 6
AN V ommes oo,
S :

P.T.O.
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Q. No. 2. a)

Q. No. 2. a)

Q. No. 2. b)

Q. No. 2. b)

UNIT -1l

Explain the salient features of Payment of Gratuity
Act, 1972. Marks : 19

™, Mt Romadh epReh, 19728 Hos
ROBOFERR DEoR.

OR/eg=

Explain the concept of Bonus. How it can be calculated 7 Marks : 10
UReERT 8 T3y, OF0R0. BT, Ber AFFORTIIT ?

Ram aged 13 year is working in glass factory. He was
made to work for more than 6 hours without interval by his
employer. He was also made to work between 7 p.m. to
8 a.m. to complete the work. The boy was not entitled for
weekly holiday. Examine the liability of the employer. Marks : 6

0O 0 BORRTIe BVODRT LPOT MR TLFIODE,
gox :bacﬁagda@ O3 BNROEBTD  odRF)Te mqs;,ozd
QVTWWYT & Rotine 5o ATe3T TR IRRTT 3
BORSR, Fpeorrevred Kord 7 0od zjfdrj\ 8 notIoHET3nR
0% SRRRT]T. WA WTR&T dzio:bég{ TROTOR
ETBINPOY. TnOeFd mc—-smoswag{ LR

OR/eg

Mr. Ram was working in company due to certain
reasons he was retrenched. He claimed his gratuity on
retrenchment as it is termination of service. Can he

claim ? Marks : 6
ToR) ORI Word BOTANE) For SRR o

o0ranvomN &R0 Aesdoddm) imairira%dag DWESEY

Redeieson BReddEE. TR MR 2k TESiedR T8

gt3ode ?
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Q. No. 3.

Q. No. 3.

Q. No. 3.

Q. No. 3.

Q. No. 4.

Q. No. 4.

a)

b)

b)

a)

UNIT —IIl

Elucidate the objectives of the Child Labour (Prohibition

and Regulation) Act, 1986. Marks : 10
WRUTRNFT (AWFoE R A000g) wRRoE:, 1986T
NTEINITO, WBOEBORD.

OR/eg=

Explain the development of child labour abolition and
regulation legislation in India. Marks : 10

z:*dét:ﬁ@ WOTIFT aude AW m Qeegeany
TN w»afrf% zﬂ#dréﬁoﬁoﬂgi TR

Reasons for child labour in India. Marks : 6
PROSTE WRUTNFT a:’cjaaﬁ FOTLINR.
OR/&B=
Write a note on regulation of conditions of work
of children. Marks : 6

gy Fog dadpabs Rddry (oas) Rodegeey
RowoQrEos s w30,

UNIT = IV

Discuss the mode of recovery of money due from the
Employer under EPF Act, 1962. Marks : 10

$9800 o, AR 3QR0, 19628 SR e300
A S To O Ssa;ﬁdgl RVRCY TRBELD BTN s‘b@sﬂm@t
233F 0.

OR/egs

Define contribution. Examine the law relating to

contribution by the employer and employees under

Employees Provident Fund Act, 1952. Marks : 10
:io@ﬁaoc.o TR 19520 ?,'fww. O moﬁom&a@@

RINOETD mrtra ﬁawrﬁGOu Sodrad Wit fad)d D) Jac.m,

..J@GIE\N
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Q. No. 4.

Q. No. 4.

Q. No. 5.

Q. No. 5.

Q. No. 5.

Q. No. 5.

b)

b)

a)

a)

Maternity Benefit Act, 1961. Marks : 6
0 FPoy, sod), 1961.
OR/eg=
Maternity leave. Marks : 6
O T,
UNIT -V

Explain the registration procedure and authorities

under Karnataka Shops and Commercial Establishments
Act, 1961. Marks : 10

BT Lon@Endd YD) DSy WIT 508,
1961 Sachd) Fncotss TFodh I T,OFONTRY
DHOD. )

OR/eg=0

Define ‘unorganised worker' and discuss the administrative
mechanism, its composition and powers under the
Unorganised Workers Social Security Act, 2008. Marks : 10

‘eRoptE SURMC TO[D TYI. VRO TSV BT
mRRE P2 S, 2008 dRobg wrvd I8, s
Roodpend W) e@aadﬁail QRO

Objectives of Special Economic Zones Act, 2005. Marks : 6
D3R SOF8 Boohng BRI, 2005 T LTSN,

OR/&B=

Write a note on hours of work and annual leave
with wages under Karnataka Shops and Commercial

Establishments Act, 1961. Marks : 6
goras wonandd =R oY m@aﬁaﬁ %0,

1961 SRoHIT FoR 330 TINR WAFT BEBRRANS

Jzod B00%0n E3Ed WI0W0.
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Il Semester 3 Year LL.B./VI Semester 5 Year B.A.LL.B. (Maj.-Min. System)/
B.B.A.LL.B./B.Com.LL.B. Examination, September/October 2023 (June 2023)

Duration : 3 Hours

LABOUR LAW -1I

Instructions : 1. Answer all five Units.
2. One essay type question and short note question/

problem is compulsory from each Unit.
Figures to the right indicate marks.

ol o

Kannada completely.

UNIT = |

Q. No. 1. (a) The Fundamental Rights and Directive Principles of State

(@)

Q. No. 1. (b)

Policy are the backbone of the Industrial Laws in India.
Discuss.

WoUTHY, TROLIRT BN W Tot, Ved JTIeFTT SIND
oD% BORRNS WP oW, - WWFA.

OR/&me

Explain the important features of the Inter State Migration
of Workers Act, 1979.

©OZT T, WOX FAVFTT 908, 1979 T a0 OB LN,
WROA.

Write a note on :
&3S WBCWD.
Local complaint committee under the Sexual Harassment of

Women at workplace (Prevention Prohibition and Redressal)
Act, 2013.

& oNg STIBVE &36363@ EAble=leunle! h’odﬁhﬁ a‘aoig) , 2013 BRODE

Zpeod [T B0

OR/esz=o
Revocation of registration of establishment under Inter State
Migrant Workmen Act, 1979.
©0ZT T, WOX TWFED 508 , 1979 TRCHY HoIne
RREOTHRE LOTBOINDE. S

Max. Marks : 80

Answer should be written either in English or

Marks : 10

Marks : 10

Marks : 6

Marks : 6

P.T.O.
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Q. No. 2. (@)

(@)

Q. No. 2. (b)

(b)

Q. No. 3. (a)

(@)

0 0 A A 0

UNIT Il

num

E\plain the salient features and Obitauti\fus of Minit
Marks : 19

Wages Act, 1948,
R ISR

2 i { et e - 4 N Y ik U S W0t
Ta HER Al 1948 O o) OB _
; o\ v

\

RAROR,
OR/egwe

Define available surplus. Discuss the permissible deductions
available to deduct from the gross profits under Payment of

Bonus Act, 1965, Marks : 10
DR[O SARIN. TN, HeST TS g0,
- 9 - 4] 4]
(HRAET Tomah SHR) 1965 0, RS RNONNRY
FHALL TSRS s,
Write a note on :
23003 LFO.
Marks : 6

Recovery of Gratuity amount due from employer.
POTR, NTIBAOT 703 [T 1Mo, WO, 8 O3S IWRO.

OR/uegs

Disqualification of bonus under Payment of Bonus Act, 1965. Marks : 6
1965 O WRST Tomocd SHAHROT T WeeSw
IEoDer VDT BIDFS.

UNIT = IlI

Explain the development of child labour abolition and
regulation laws in India.
POSTY, WO PWFT THS ATRFOT X Q0N0S,
FIRRONS LIFTIRCDTY, W[OR.

OR/esg=»

Explain the provisions of the Contract Labour Regulation and
Abolition Act, 1970 relating to welfare and health measures
available to contract labour. Marks : 10
3R FROFES JoDOF 0 T AR w0, 1970 TE
rosR TROFEON OW,ATT BeR %) Lt D BRNR),

30T erus—jwocjm*ai% WWOR.

Marks : 10
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Q. No. 3. (b) Write a note on :
L3E3 £ WBOWO.
Technical Advisory Committee under Child Labour Prohibition
and Regulation Act, 1986.

PO BWFE QRRFOT OB Qoo Food , 1986 S
0T JOTo Fed. i
OR/eggzm

(b) Licensing of contractors under Contract Labour Regulation
Act, 1970.
g Fo0FE Qoo e T, 1970 sRob, m&rwedo

oo,

Marks : 6

Marks : 6

UNIT = IV

Q. No. 4. (a) Discuss the constitution and functions of Central Board
under the Employees Provident Fund and Miscellaneous
Marks : 10

Provisions Act, 1952.
VTR, eNNY BT, G OB QBT LVTWORNY LDlowv
1952 dacHhE) Feo,0d 0B T3S BB TODRFNT),

33 A.
OR/e#g=»
(a) Explain the benefits available to women under Maternity
Benefit Act, 1961. Marks : 10
Fon B,0dpens VPRI, 1961 SRODE), BoéPod0rt BT
Pyl nd) @O

Q. No. 4. (b) Write a note on:
£33 2030200.
Employee under EPF Act, 1952. Marks : 6
EPF 52030, 1952 CRODE, LVTR;eN.
OR/esg=
(b) Appointment of inspectors under Maternity Benefit Act, 1961. Marks : 6

Fon o odeess 50k, 1961 gaobe [ FTONY Jeas.
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UNIT -V

Q. No. 5. (a) Explain the provisions relating to regulation of working

conditions of women and children under Karnataka Shops
and Commercial Establishment Act, 1961.

BT CONANDL TR sorde, RoFMY O, 1961

SR, Bldods S Fey FURT 4RI Q0D0Z,0E

ROWORATOZ QBT YOTWOTNTTY, DTOR.
OR/esges

(@) Explain the Constitutional Mandate and the influence of

ILO in the formation of the Un-organised Workers Social
Security Act, 2008.

SROTLZ FOIMTT RN 45,3 5203), 2008 TRLROTY,
ILO 8 Fpes 0B moRmoRs SR RYTY wIFA.
Q. No. 5. (b) Write a note on :
&3&; £3 WBCWD.
Effects of Privatisation on Indian Industry.
PUBE FMOENY [oed aBNETTIT TOTOD.
OR/eg=e

(b) Social Security Board under Unorganised Workers Social
Security Act, 2008.

SO WOODT FTWFIC WRRVT IT,3 aod% , 2008
SRODYT BNV WK,T2 TWOTSL.

Marks : 10

Marks : 10

Marks : 6

Marks : 6
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lll Semester 3 Yéar LL.B./VI Semester 5 Year B.A.LL.B. (Maj.-Min. System)/
B.B.A.LL.B./B.Com.LL.B. (Even Sem.) Examination, August/September 2024
LABOUR LAW -1I

Duration : 3 Hours Max. Marks : 80

Instructions : 1. Answer all five Units.

2. One essay type question and short note/
problems is compulsory from each Unit.

3. Figures to the right indicate marks.

4. Answers should be written either in English or
Kannada completely.

UNIT -1

Q. No. 1. a) Define “Labour Welfare Legislation” and explain the Indian
constitutional provisions relattng to labour welfare
legislations. Marks : 10
"TROFT TR TORTWNY 9,809, JR0. THROFT T LD
TORTALNR FoWOHATOZ LT FOLTITIT YLTWOTNRFI
WO,

OR /&5

L Define ‘Bonded Labour’. Explain the provisions relating to
abolition of bonded labour system in India.
S TOROFE -39, 209, D%, RCTETY, e TOOF T adcdécdo
VTRFOIN NO?»JO@NU mwuoﬁﬁva DO,

Q. No. 1. b) Write a note on Vishakha and others v/s State of Rajasthan,
Supreme Court guidelines. Marks : 6

QTN T YITT LT IR T, , BFTRTY,

AEper3, HycdRochT SnntrAsne 2y e8Ted 23R,

OR /o5
Write a note on payment of remuneration at equal rates to
men and women workers under Equal Remuneration Act, 1976.
BRRT Besn FoWD, 19768 F9R, PR R [o&ToDon

ARRT TOTY, F0yTewss maéodo mﬁ é,swsé 20300, B
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Q.No.2. a)

Q.No. 2. b)

Q. No*. 3. a)

UNIT — I

Define ‘Bonus’. What is the quantum of minimum statutory
bonus ? How it is calculated ? Marks : 10

ziraeaﬁﬁo’ (evedsoe Uazd)wai: 9,809, Q8. 's”cm R 'chd
WIReTHE es 0803 ? eﬂcsc'o’a ﬁer’? @5 a@amrbsd ?

OR/ g
Define ‘Gratuity’. What are the conditions for payment of
gratuity ? How it is calculated ?
n‘azSo &3’ (erowmd)@ab DATIR. TR, W8 ToRER
wdebﬁ%@@ ? wﬁm éerﬁ ei’ﬁ mﬁ@am&? 9

Write a note on salient features of the Minimum Wages

Act, 1948. Marks : 6
ﬁ"obmx $eBT T2, 19487 =,:0D @ﬁmﬁ@ wi’ R

ud’o@o@

OR/egm
‘X’ was employed in an industry. The industry got heavy profit
during the academic year. X’ and others demanded the
bonus. Advise X’ and others.
X ATT TAFTIO 10T Splakvalevelol FORE
Nodraezsérirao@cﬂm ORFO0I0 zﬁ’ﬁeéﬁ DRETY, ":Jﬁw
SRIAIYY ri@noézﬁ X mab %13663 wiReSAT zje@‘&aim:
faza‘oaad K mag a3oon Naﬁcwc‘o‘o ‘@e@@

UNIT - 1lI

Explain prohibition and regulation provisions relating to child

labour under the Child Labour (Prohibition and Regulation)

Act. Marks : 10
WO FWFET RF DB AT, 69) a‘o&a 3R

O TFTIN NO?.JO@NU AReT :DESJ 3)05003 ola]
maﬂmozﬁﬁ#&i& QWOA.

OR /&g
Explainthe provisions regarding registration of establishments
under the Contract Labour (Regulation and Abalition)
Act, 1970.
3R 5R0FT (oD By THE) k) , 19703ReNE,
VOB BoWORRT &Modtﬁf?&&b&‘bﬁ%ﬁmﬂ QTOR.
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Q. No. 3. b)

Q.No. 4. a)

Q. No. 4. b)

Write note on recent amendments made to Child Labour
Act, 1986.

WO FRWFE F03Y, 19868 adeednt Rsenntos sTHOTRNY
wrfi‘ ﬁﬁuﬁi AlolovbleR

OR /w5

Write a short note about the health measures of contract
labour.

&R ToROFET BB 93T @d@@@cﬁ 30Ny w@ wﬁﬁ
2T0WD.

UNIT = IV

Define ‘Contribution’. Examine the law relating to contribution
by the employer and employee under the Employees
Provident Fund Act, 1952 for different schemes.
‘oS oDRY, T, 39, ey, Q) o), 1952 08 Q0
O3RN WHRATT OB ToAFSFT  WoSTIOD Wi |T®
TOTRTI, WOCBA. -

OR /esgges

Define ‘Maternity Benefit'. Explain the procedure for payment
of maternity benefit to women worker under the Maternity
Benefit Act.

‘Bon @@2,35’ 539,309, Q% IO ,?33@32% @oi%cd) IR Wb
TRFTOR DS WrwdE  Tort Py %, 8,030030),
QJOA.

Write a short note on Employees Provident Fund Scheme.
SP300 POF, G odeewd wrf £333ed L8000,

OR /ege»

Write a note on appointment, powers and duties of inspectors
under Maternity Benefit Act.

Ion .:3@@?,,323 @OC'% CRRODE, aaeg 50 S8, wOFT OB
BBFENG wrf WIEs WIoWO,

Marks : 6

Marks : 10

Marks : 6
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UNIT -V

Q. No. 5. a) Explain the various Central Government Schemes provided

Q.No. 5. b)

under the Unorganised Workers Social Security Act, 2008,
to overcome the problems faced by unorganised workers
during the pandemic period.

WROPEIT FTROFTTO Fo0T T VTHOY, RTWOOROT
RO NTRY, VORLD, SHOPLE TVFEC MBRRE K3,
A0, 2008 TRONY, Je@wINTOm  FeOm, ITFOT
BOR) 3ReEINTI, DIOR. .

OR/eg=

Explain the registration procedure and authorities under the
Kamataka Shops and Commercial Establishment Act, 1961.
BRUEET  WONRTIT0 @08 wardw, Wovn (FOA)NY 200,
196188000, Rpeoned Tgodh By w,QEONRY
NTOX.

Write a note on effects of globalisation on industry and
labour.

QU WY TWFTS e INSEBTOE  TORRDB Wi
W33 B0 '

OR/ g

Write a note on ‘Hours of work’ under the Karnataka Shops
and Commercial Establishments Act, 1961.
FIOF LT WONRNL =0T woedy, [9n 508, 1961 SRS

‘BURE BB’ 308> eIms 2BoWO.

Marks : 10

Marks : 6
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Nl Semester 3 Year LLB/VI Semester &
B.B.ALLB/B.Com.LLB, (Even Sem.) Examinat

4015/5067/6027/7027

5 Year B.ALL.B. (Mal-Min, System)/
lon, August/September 2024

LABOUR LAW =l
Max, Marks ;80

Duration : 3 Houe

Instructions @

Answer all five Units,

One essay type question and short note/
problems Is compulsory from each Unit.

3. Figures to the right Indicate marks.

4. Answers should be written elther In English or
Kannada completely.

—
.

2>

UNIT =1

Q. No. 1. a) Define “Labour Weltare Legislation” and explain the Indian

Q. No. 1.

b)

constitutional provisions relating to labour wolfare

legislations.
CRQOFT JoR M TRURTRRY Wm0, TREDFE B9, 0

sner TonoouEesd oS HoNGRE LURNOFRVRD

JTOR.

OR/ug™®
Define ‘Bonded Labour'. Explain the provisions relating to
abolition of bonded labour system in India.
‘RS FOFE’ -0, 00, (ROSRY, 1363 FoNOFY T3
SRerodt FonopuE HTOTRATRD, HBVR. k

Marks : 10

Write a note on Vishakha and others v/s State of Rajasthan,

Supreme Court guidelines. Marks : 6
AHY ) 1SIT ;{Jd:::‘fg camm@aﬂ oo, , T,FONTY,

JJperey) mdcdm:-c\bd RnnFReuny Wi W W3V,

OR/uz™®
Write a note on payment of remuneration at equal rates to
men and women workers under Equal Remuneration Act, 1976.
23008 338 Hoond, 19768 R, POR D Sodusteddon
IRnS 059, TorRIs mNsah ol LI B, s
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2
UNIT -1

Q. No. 2. a) Define ‘Bonus’. What is the quantum of minimum statutory Marks : 1
bonus ? How it is calculated ? e

‘e:i:aeai,@ (vsszs DY) ST, 539,839, QR. K, @Nwwd

BRERTR Q08030 9 By Fert of FORATOZT ?
OR /e

Define ‘Gratuity’. What are the conditions for payment of

gratuity ? How it is calculated ?

na?:b e8’ (EI‘IJc~-1CSDm)\:9"59=l 239,809 Q. rraw 83 TOREN

wd&ﬁ%@a@ tﬁcﬁ& Zen g "aﬁmmgd ?

Q. No. 2. b) Write a note on salient features of the Minimum Wages
Act, 1948, Marks : 6

5, Fe3T 00T, 19483 T wFene wif 6Be
WEGD.

OR /&g

"X’ was employed in an industry. The industry got heavy profit
during the academic year. ‘X’ and others demanded the
bonus. Advise ‘X’ and others.

‘X’ amd FOAIFTRO WO emt:)dacﬁo@ FOX 6
?ooimez:a"ﬁraoazﬁm waa’aoam a?'o‘séﬁ dmrcﬂé "?5:».\0
emdaim H@msd X' méo faao‘da ziraemﬁ aﬂe@ioda:o
fatéosac? ‘X' m'sb Q3TOM Nmoocd:a‘a ae@a

UNIT =11l

Q. No. 3. a) Explain prohibition and regulation provisions relating to child
labour under the Child Labour (Prohibition and Regulation)

Act. Marks : 10
WO TWFIT  (J:ET BB VD03, 9) aacdo AT

WOL  TWOFTEIR  ROWORAT ‘&wed ms: aojgos 00
SUTOPNTS), DWOA.

OR/eg=»

Explain the provisions regarding registration of establishments
under the Contract Labour (Regulation and Abolition)
Act, 1970.

rbéﬁ FONFT (Q0O03, €9 ﬁo&) ddé) zmofo 19706@@{3@
w&daﬁ ROWORAT Jeored aoi:aarie:a'b &)ESB&
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Q.No. 3. b)

Q.No.4. a)

Q. No.4. b)

Write note on recent amendments made to Child Labour
Act, 1986.

WO BWFE 5002, 19868 el snronica drymany
7}, 33 20d0n0. ‘

OR/egm

Write a short note about the health measures of contract
labour.

M8 TFTC 30020 &0 wdmrgjzj 3,30N% wj\ SEs]
WBOD.

UNIT = IV

Define ‘Contribution’. Examine the law relating to contribution
by the employer and employee under the Employees
Provident Fund Act, 1952 for different schemes.
‘aﬁoéﬁ'o:bﬁg{ DTV, WA, AY 21?)0&1()2 , 1952 3§ Q05
cdRemIR SRdeEd T TRFIT  Tosriod W, QOB
TORATTY ToesA.

OR/wgw»

Define ‘Maternity Benefit'. Explain the procedure for payment
of maternity benefit to women worker under the Maternity
Benefit Act.

‘Ton n’aoz%’ 539,879, DA, TBOM N*’Be;z;fs TOOD FI kD
TOOFEON TRWE FRWE  TOR oy d T3,0300h,
WWOR.

Write a short note on Employees Provident Fund Scheme.
P800 POE, AR 03RS w@ 63Te3 2T,

OR/eg=®»

Write a note on appointment, powers and duties of inspectors
under Maternity Benefit Act. :
@O Aoy T DR V0TS Fesds, BOFT R
LEG wri e3Ted WHoWD.

Marks : 6

Marks : 10

Marks : 6
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UNIT -V

Q. No. 5. a) Explain the various Central Government Schemes provided
under the Unorganised Workers Social Security Act, 2008,
to overcome the problems faced by unorganised workers
during the pandemic period.

CHOPLS FROFFI 0T, WE BTHDE, STIORD
IDFRER, DO, BROPUS FFES xoRREE P
SO, 2008 TREDY,  AEBWONDS  §e0T, THF OB
TOPY AReRINYRY DOR.

OR/s3

Explain the registration procedure and authorities under the
Karnataka Shops and Commercial Establishment Act, 1961.
BIFLE SonAnL D medw, IR (FoF)NY 52038,
196138039, Recom §3,00 %) T,GONRY
QROX.

Marks : 10

Q. No. 5. b) Write a note on effects of globalisation on industry and
labour. Marks : 6

em:%ab W) TWFTT 20 NSBTT DO wr‘i\
L*E.?Jfé iNofovbloN
OR /e

Write a note on ‘Hours of work’ under the Karnataka Shops
and Commercial Establishments Act, 1961.
FooF k8 eonansL T mféuﬁ =oont fmoi% , 1961 SRODYS

‘FORNT ©IQ' 0D WIY WIAWD.
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Third Semester 3 Year LL.B./VI Sem. 5 Year B.A.LL.B.(Maj.-Min. System)/
B.B.A.LL.B./B.Com.LL.B. Examination, January/February 2025 (Odd Sem.)
' LABOUR LAW - I

Duration : 3 Hours Max. Marks : 80

Instructions : 1. Answer all five Units.

2. One essay type question and short note/
problems is compulsory from each Unit.

3. Figures to the right indicate marks.

4. Answer should be written either in English/
Kannada completely.

UNIT — |

Q. No. 1. a) “The Fundamental Rights and Directive Principles of State
Policies are the backbone of Industrial Jurisprudence in
India”. Elucidate. Marks : 10

“oUBTE) Rweied TBONL B TOQSCD ATF eTT
; Ssari%fo @draﬁeﬁﬁ mﬁodomxdd zﬁ&i@nw BNGE”. DBDEBOA.

OR/egs

Q. No. 1. a) Explain the salient features of Sexual Harassment of
Women at Workplace (Prevention, Prohibition and
- Redressal) Act, 2013. Marks : 10

TORT YD, WokFodOn ong 008 (33, Jserd Fo
Qe39TF) Fo0dY, 20138 30D TN, DWOR.

Q. No. 1. b) “Bonded Labour System” Marks : 6
2268 TFT FW|R”
@R
OR/esgs
Q. No. 1. b) Write a note on ‘Equal pay for equal work’. Marks : 6

oINS FORE FIRS [eSI'T Wi E3TES WTOWD.

P.T.O.
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Q. No. 2.

Q. No. 2.

Q. No. 2.

Q. No. 2.

+*

Q. No. 3.

Q. No. 3.

a)

b)

b)

a)

UNIT =1l

Explain the concept of ‘bonus’. How it can be calculated ? Marks : 10
‘BREST®’ 202 TOTOHODTY, QOO VWY Ten &g
TOBONIZT ?

OR/egs

What is minimum wage ? Explain the different theories of
wages. ~ Marks: 10
R, 3pd DOTTER ? RO AN %m@oéri@a’% QDWOR.

Explain the ‘nomination procedure’ under the Payment of

Gratuity Act, 1972. Marks : 6
Fp D 33 (M) TRe PR, 1972 T LRADR,

‘TR ATerBT’ 3,030, D[OR.

OR/eg

Mr. ‘X', a workman is retrenched due to some reasons.
Advise him. Marks : 6

X 20w FFBSY, FOF) TTEANPvN FeeSoos RLTINRTRTING.
SRIN AOT ZRRD.

UNIT — I

Elucidate the objectives of the Chiid Labour (Prohibition
and Regulation) Act, 1986. Marks : 10

2RO FOVFT (WFOF TB) J0I0T;€9) V0T, 19863
QU BRI, WBLEFOAD.

OR/wg=e

Explain the essential features of the Contract Labour
(Regulation and Abolition) Act, 1970. Marks : 10

&R F0FE0 (RO30E,Ed WY TW) 0RO, 19700
SRR Oi\wﬁ@r\% QWORD.
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Q. No. 3. b) Write a note on Licensing of Contractors under Contract
Labour (Prohibition and Regulation) Act, 1970. Marks : 6

IR $R0FES (A0t R TBE) BRRCHR, 1970 SRS,
rHERERUC BORNCD 27, 43Bp8 LS0WO.

OR/wgs

Q. No. 3. b) Somu aged 13 years is working in a factory. He was made
to work for more than 6 hours without any intervals by his
employer and also work between 8 pm to 6 am to complete
the work. The boy was not allowed to have weekly holiday.
Examine the liability of the employer. Marks : 6

AR Q0w 13 THET WOT WO FARFIONG, TR
BRBETI. &0 Bpdesdd SRFYEe 3[F,030 DTRONQT
6 Podng O JTOBT IOX [RRWITYT, FOIBI),
TPEFRRTID  ToX 8 dow zﬂ@@ﬁ 6 FoLIn3Ne @em
mawémd TonR OB mdcﬁ CHoDT),  TROTH
@d@%ﬁ@d@@ BROTT BRFMOTODTY, DBLRR.

UNIT =1V

Q. No. 4. a) Define the term ‘contribution’. Examine the law relating to
contribution by the employer and employees under
‘Employees Provident Fund Act, 1952’ Marks : 10

‘=081’ crbm 9,809 Q. ‘TOBTT ?:5&37% @) anfo 1952’0
BRONY, meesm TONN FTeDFFTOOT woéﬁcﬁa uﬁ
QTOW mmsm w@@‘&m

OR/esgges
Q. No. 4. a) Explain the benefits available to women under Maternity
Benefit Act, 1961. Marks : 10

on "Jamd aaofo 19613800, R0&YFOOR QTS
"’Dem r#&ﬁ:b D=0,

Q. No. 4. b) Maternity leave. Marks : 6
TOR T, i
OR/ewso

Q. No. 4. b) Employees under the Provident Fund Act, 1952. Marks : 6
' WIF, AR ﬁsoi% 1952 SRCDE . T2 3T.
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Q. No. 5.

Q. No. 5.

Q. No. 5.

Q. No. 5.

a)

a)

b)

UNIT -V
Explain the salient features of the Unorganised Worker’s
Social Security Act, 2008. Marks : 10

BHOFEIZ TOOFTC [T P, HIoDT, 20083
T30 OTFLINTTY DWORD.

OR/esgs%
Explain the registration procedure and authorities under

the Karnataka Shops and Commercial Establishment -
Act, 1961. Marks : 10

BIFEE LONRNEL WY words; FoRNY LHROR, 19613
SRODY, FeeoTed 3,05 WY T, HFTTNYRY, TOR.

Effects of privatisation on Indian Industry. Marks : 6
PRTECOD LVTB T eSS WPRNCFTEIT T[OFTITONED

OR/eg=
Objectives of Special Economic Zones Act, 2005. Marks : 6

DICR SRFT BOONE 9OV, 20053 wcﬁ;eﬁﬁ@o.
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Il Semester 3 Year LL.B./VI Semester 5 Year B.Com. LL.B/B.A. LL.B. (Maj.-Min. System)/

B.B.A. LL.B. Examination, June/July 2025 (Even Sem.)
LABOUR LAW - ||

Duration : 3 Hours Max. Marks : 80

=

Instructions : . Answer all five Units.

2. One essay type question and short note/problem is
compulsory from each Unit.

3. Figures to the right indicate marks.

4. Answer should be written either in English or Kannada
completely.

UNIT — |

Q. No. 1. (a) Explain the Indian Constitutional provisions relating to labour welfare
with the help of decided cases.

%003 AODTIVTYS 52T S} E“ﬁ TOWORAT wwuozﬁmf& VPO
®,FCNY Iz BrodR mme

OR/essm

(a) Explain the salient features of the Bonded Labour System (Abolition)
Act, 1976 with the help of decided cases.

APFOE T Fdeny TTODBROANR RBeE FToLET adcﬁé (AERFod)
LRV, 19768 =002 wm@m QDTOXD.

Q. No. 1. (b) Scope and applicability of Equal Remuneration Act, 1976.
1976T A=0es #He3x mo0lmod WY TN BTODE.
OR/&@m
(b) Constitution of Internal Complaint Committee.
20808 WRTOHNG A0Sod TEH.

UNIT =1l

Q. No. 2. (a) Define bonus. Discuss the permissible deductions available to deduct
from the gross profit under Payment of Bonus Act, 1965.

WURESRR), 39,309,020, ReST Bomaod BHREDHT, 1965 elxlorbiIg
LD, YTQ, STEIRT FRINTTY 13FR0.
OR/e@=

(a) What is minimum wages ? Explain the procedure for fixation of minimum
wages.

805, eI 20BTRD 7 oo FHOBERT T8, oDy 0RO,

Marks : 10

Marks : 6

Marks : 10

P.T.O.
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Q. No. 2. (b) Nomination under the Payment of Gratuity Act, 1972. Marks : 6
779,282, 00083 TR BHODFD, 19728 BRODE TROITer IT.

OR/&5m

(b) Disqualification of bonus under Payment of Bonus Act, 1965.
19650 BReST RomRod BHVCEOT £,590 WRALSH BTEODED AT
SIBFS.

UNIT — 1l

Q. No. 3. (a) Discuss the objectives of the Child Labour (Prohibition and Regulation)
Act, 1986. Marks : 10

PO TROFT (JF0E THD Vo308,0) SHRCIED, 19868 LvTeBnva)
233Fa0.
OR/eg=»
(a) Explain the provisions regarding licensing of contractors under the
Contract Labour (Regulation and Abolition) Act, 1970.

moén ToRFT (Qod0og 0 WO o’cﬁé) emoua 19700 ©@&R00E,
nogncetd WO owo@mﬁ wwwocsmﬁa’n “ ozoxs.

Q. No. 3. (b) Reasons for child labour. Marks : 6
LOOTIDFE afcé@ri FTLAN.
OR/wgm»
(b) Central Advisory Board under Contract Labour (Regulation and
Abolition) Act, 1970.

gk BAFE (AeD0g, 0 [ TEE) oy, 19700 YRODY,
30T, RUT WOTY.

UNIT - IV

Q. No. 4. (a) Discuss the important features of the various schemes formulated under
Employees Provident Fund Act, 1952. Marks : 10

SIOFT PAR, VY SERCL, 195209, LYRRAT NG olpensnd
B0 oFLndRy wWIFA0.
OR/&gw=

(a) Explain the benefits available to women under Maternity Benefit
Act, 1961.
For e, vpRobEE, 19610 wRoDY, TLFoROT BTIW AP, NYTY
DTOAD.
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Q. No. 4. (b) Contributions under Employees Provident Fund Act, 1952, Marks : 6
TIGDF T ad&)cf% N LHV0LWY, 19520 ©RODHE @odn.

OR/&sggzm

(b) Maternity leave period.
TOR T =[O,

UNIT -V

Q. No. 5. (a) Discuss salient features of the Karnataka Shops and Commercial
Establishment Act, 1961. Marks : 10

TIOFLT sonarnsd WY woess, ﬁoﬁq}ﬁ%ﬁ ©HRoIR, 19610 Bo0eD;
OFEINTT) 23320,
) S
OR/sgmm
(a) Explain the composition and functions of National Social Security Board

for unorganised worker under the Unorganised Workers Social Security
Act, 2008.

ETOTEIZ  FWFIC RN YoEo @I, 20083 Eleloveld]
[Chslena Nl Dy TanleleTants) oae?i,m:b ADEINE 433,30 W0weed Foodnens
TOF) TWODFNVRY, VBORD.

Q. No. 5. (b) Special economic zone. Marks : 6
BeR BHFT DOOD.
OR/sg=
(b) Write a note on New Economic Policy.
BRI SOFT VoD Wi e8Te3 WTOWD.

od




